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Al ] AT A wFEE vl F83 JE Sl Il = B
Far $-2uel o34 o] a8-8(15~644 71%)& OECD =7}e} Hlwsh uf wj§- o =38 7)
akar gloh 2011 -Evel A a8ES 74.5%2 OECD 399 %3#(73.0%) K.t}
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20099 35.1%= S7FeIith g TAA "AALSATFEANE LA O w2, AR - 7)E
- PR A] BAALY] AH YA} BIES 20061 18.2%14 20094 20.6% % Z7}eFSTt.
AZA DLNAZXE H|Este] oJA]e] 18 FAFE st A d o] oJA)el AAE
Tl BZE SolA Nt ool ot AAA Azt 7ke] TAC] tish AZd

2182 A A (employment security) ¥ 22-8QFA A (employment stability)S AFSE 7oz G4
RN AL, wEAR ol B4 thE A HW wE o SWS ek
& A9 ol%el ATst eAEel Aus: 3
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A (employability), 3 HA] da}g]S = o]EL 59 A FE o] 833t
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W= 2L8-+A17]7H employment tenure) 7] <1 O] 9] AA 28T nd o] Fol|l = o[
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Matusik and Hill(1998), Valverde et al(2000), Wong(2011), Lepak et al(2003) &©°| AL,

A4 Jas F3¢k A2+ Nollen(1996), Michie and Sheehan—Quinn(2011), 2]

(2004), OJAIFF - AA-(2006), AEE - 55 - o] AIH(2009) Fo] Yk EFF 7]Ee] AT

A

w2 Al Tekdo] 7t mRE ASATe oSSl S Cater er al 2003,
Erhardt er al 2003, Catalyst 2004, Smith er al 2005, Shrader er al 1997, Rose 2007, Adams and
Ferreira 2009, Marinova et al. 2010). L1} oA o] mgobgAo] 7|dAddfol]l wjxE= Jakol| tf
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Ae] AR A T E 2L (Workplace Panel Survey: WPS) AF8E ARS8t AFEAlol= 2005,
2007, 2009, 20119% ZAF ARE &-g3tct. 12y} WPS2005 Abgoll= A fA ofAlts
A G7F 2A O] A ¢h7] witel] AFEAeE 2007AKE 2011d7HA] AFEE 3

ok AFA AL AsE SRR 29 2 ARt OME} ZNGAFARRE Alssta 9
7] wjiol] g o) a8k dol T Hel wX= Fake ATtehedl 8% ARo|th
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AAIE ] ek WA A LEHE (A AE F2A 7ReE o) 20051 28.61%01A
2007\ 28.92%= wn|atA 718 o]F 2009\ 28.49% = ThA 7HAstd Ak 20110
= 29.17%% F7Fstolth. Leu oA A S (3 ol ”L% 22 7k o Adnle) 3 o)A
AAHE(QLT ol U 2=2A 7REl o dul8)& 20061 A7 ALEGIPARAAE AlF o] F
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7194 1,905 1,735 1,737 1,770
28.61 98.92 28.49 2917
2 71918
eeE (23.41) (24.04) (23.54) (23.81)
711 7.66 8.95 10.34
7] )&
PR E (12.77) (13.18) (13.69) (14.68)
136 143 5.29 5.04
Aol o] 1S : i i ’
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. 12.719 13.369 12.826 17.799
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) 7.207 7.069 9.442 10,061
2
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I 505 152 545 684
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1295 1641 5.607 6.706
A7) A
(18.921) (17.663) (21,078) (26,162)
I —0.77 1.99 1.68 1.65
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EEREOR
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& Ut g,

rlo

FP:a0+a1RFR—|—EaX+€ ................................................................................................ (1)

1) Ad goRdsS T3t A tokigo]l 7|gA Tk wA = gk tisfAE= Cox and Blake(1991),
Robinson and Dechant(1997), Carter, Simkins, and Simpson(2003) & Z+Z.
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(ROS), A71AREE0l I E(ROE), L8]aL o8& WEhl= 109 G EBINE )&

A o] 85 A 2l o] A2 A} H]|E(regular female worker ratio: RFR)< A oAtz
AF SOl A Bt oA RA HlER SATY. SANTR AAZEA 7R AR shs of
Heza wast g J1de) 542 B sldl QFREAe 27, 599 1o 2,
719Hel (7199 ARAEERE HF Bu AwsA e 7ikh, 1907 duo 235 Edeith B
dud wr e R egun, deRAs $dsn), 2 Ss

v, SobFAAE BYSD, wEETRFONE Rl 1Y5H o edev), A1
v B AWESE0R Ea,
799l 74

85 Axd T Stk 19
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e LIkt g

AR AR IS, SR - S R ARSI, AEANIAY, ol - A
2 o7k Mg, 93] 2 oAl 5ee] 2 Ve A Aeag)), T1E]al Ve SRR

2 9], Y, A7) -7k E FEARY, Sl - H71EAE - AEAN 2 @459, A4S VISHHE X
shato] 4719] Abjow RS,

g WAl ZAIE sidsty] 9l 2SLS FA7IME o8 A WAE TR
AitA ol EAp gl 9% Ulﬂlxl‘j} 7198k el fle = IE oE
sfopgitt. & Aol AUdLHvIE B o 8sisith ool = V1Y
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Aol A %7t 7 2) 44

19832y JiFs e 7heAdS drka AdE7] wiielth
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1919 g o] oJ(EBIT)> OLSSF 2SLS FAoIAM BF 1% FoFzoA EA4e
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-
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Y= OLS9F 2SLS FAA M)A B frofn)eh S(-)9 At
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1919 958 OLS9F 2SLS FAH AT BF 1% ool SAHoR Foudl Ze
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FEus 7194 e 1919 o] (EBIT)
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TR EXSEPS B g9 E
e 62.49 166.67 ~21.97 13.86
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] 0.55 0.48 ™ 0.40 0.31""
1A oA 9
AitA A2 2ANE 0.23) (0.23) 0.12) (0.08)
~0.68 ~0.84 ° 1.95 993"
= 9
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s ~119.63 ~76.65 ™ ~119.93 ** ~75.91
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) 2.88 12.44 078 479
sl = (14.61) (14.99) (15.03) (16.18)
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1% d=e =22 (17.67) (18.77) (27.14) (30.12)
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ThoR Pl Al 65.19 68.49 63.31 62.84
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I 84
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SobFAAE 24
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